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1) According to ODDS EF, we are September 14th: Understanding

expecting to hear news onRFA Awards Autism: Supports from School to
s Employment & Beyond

for the new grants within the next week.

September 27-28: Pacific Northwest
2) September is here! Keep up the hard  Employment Forum - Olympia. WA

work to getjob starts by the end of the October 18-19: OELN Systematic
month to meet outcome goals and Instruction - Bend
qualify for joboutcome payments October 26-27: OELN Sodal Security

Benefits and Work Incentives- Portland

3) Organizations thatare reaching goals o ember 2-3: OFL Intro. Discovery. &

are starting to see the momentum Emp Planning - Pendleton
buiIding with jObS andprogram funding November 16: CESP Exam - Salem
stability. One ED quote from one of

. . November 29-30: OELN Job
those organizations: Development & Marketing - Medford

“we are now starting to see the
program break even...”

oices
rom The Field

Jobs are Happening!


http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoI5ovikZZdRWiy6PW2uTQBc2pEuAZrRy35B312oQQa-eh3Yqu2SKGTqGdGKD53fUM-X6NfeuENIrNX7TrPcQ6uurbzeWAsi2b5wGbJGkH9VulybIflnxoTN9YFoXM_YnivexvTYss9bJlQA0ZpsvkEjgztdKr5kvbhipSPQMbRY6eA_YSMXTUAnHiEOEkEiTM3f5DnwTfGA2&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoLhiKgpPk1mIU4M0evOwzAjZfp0l0Q26HIa_wx6Zigyol5jvdlWpksZlchiV4knp6OYY6r4QoWglbqUbpA1AMV9fJ4CmJNU0E4MNhcNaXc7TGEfE7jCJQNoYLDmRlynewLF6GGjJq8BbCSibCvdzBVyQGRSHapSUVE9iyYuAHR4Q-dnfvye2E1IpZESiSm20Qlw96c387uoM&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoBTvdgx83u3DbjFk8NpdlyZl5CXUU7xOrr_qnUpGf9XNIsF5Nt_O8COsAhkKT9yET8p2kV3ZBfEcsyS1MzBF9Uwu9IBjfeT8yhTsIPWVbGQXvG4O1nB07Q-ye_bzJWOPOSBUiXMb4TkzL7weXEZHFkbaoxhDiBDkQ8yGMDSVaI4NUNINVHURI-HxV3czHzqp7x9S1dZln5rf&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoP-JNSksfs8pFku80RaN0rdUy2rrpf8nlbrjgRO3JeXpDc_i6w6blVrjW47WfbN6BYJHcLSG_5Pd6k_oins-_KzmlYOs8q-7wqd1F1AL2PyQD8TdMkOI80AZF4rkJD3ymfGQwAf24p9hBnlz-V5GXRJ-pDwYSIG3lTBk47R5Z44W41drQftYLhzPcD2mjIg15A==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoKZt8OUleyFqaRzu-dtxobN0f8w2heZAuMxSucm5xWx_Rji2OElx91V4ypo3O-mmdvWMAQp1O3V1O_BLPep_otg0lnhEEx3T4iRpmpvQjyeRe8kmYtFrSndOjC_oay2VwZECRUZeXsozNEQccjgw86lvadx8t0xBlyqYMr8YTcS7Vv8zRMB570n7Slx-AqB2_YzJ0kxLQObk&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoGSsaZZKFHaGQ_2qxWmHGD3_qfmAb3PzA36O2KoeXkOumIn9o7S1NOJvGtg_BCYSRsjqLtHx-D-XL9P2uiXTu5dcc8wyW_ns3XwEIA8vteLgDLD70k14QtOUrI00aOtObu-NMZh5k1O_ft6-3uOdIMjriRq15KMiqWKcUTRwXQIJ&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoBTvdgx83u3DXjyCdyBvC6FiZxNMH-qqOj2IpY9C6PqwqkosPGUcezOT092dqrWEvaE5PRZDSuXzvUSdoXJKw0ryY7K4v6vsx4ZO_dT5RUQdn-gbvsLjseZHMsFNTXDFdM8ZMEfZETiCUk3BIUT2dlqRMpTDH1YEIYDBLBkFJaiSR7DFn9QJRgPBZmULWTfEkqpoLLokd2c2&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoGSsaZZKFHaGQ_2qxWmHGD3_qfmAb3PzA36O2KoeXkOumIn9o7S1NOJvGtg_BCYSRsjqLtHx-D-XL9P2uiXTu5dcc8wyW_ns3XwEIA8vteLgDLD70k14QtOUrI00aOtObu-NMZh5k1O_ft6-3uOdIMjriRq15KMiqWKcUTRwXQIJ&c=&ch=
http://r20.rs6.net/tn.jsp?f=001lRIcqYJ1taPC-2erItwZspHcy4ejWatnbYtrz4M2P4Jdrnc4GwsyoIreY3A1sM0R0O5NbBhyzhRRY94c_R5lzdeejuw9o7xzRuqX5Itn0nw5S6pLSVXlobcZqVdc49udVNrTqIlwlmCI_ttj2zpxwg==&c=&ch=

This means that more people are working and contributing to their communities all
over the state. This has also allowed Voices From the Field (VFTF) to ramp up
scheduling. VFTF is a grassroots video team that travels the state collecting stories
from all of youl!

These videos are not just about telling people's stories, but are also used as
marketing materials for supported employment.

Stay Tuned for future features of VFTF videos!
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Example of a Safety Audit

Safety Audit

The purpose of conducting this audit is to show By including concerns from all parties,

that vou are thorough in vour assessment of the especially the employer, vou show that you are

business. validating concerns and objections, taking them
seriously, and showing how intentional job

It shows that you are considering all angles setup will address each item.

before pursuing a position.
It shows you are interested in the best [it for the

It helps vou better understand the business. business and for the job seeker.
Frequent ladder use May have trouble Fut timer ire pluce to
to heights of 10 feet gatiging cold or kot structure time in
. envirorments places with varying
F O’f‘%{’ﬁf frequently temps
Ay Difficalty reading Use color-coded
Lifting 500bs warning labels ﬁbﬂ;& sgstem to label
tties
Various chemicals : : .
Slight hearin Label areas of high
i imparrmert 7 traffic with Jrfynyor
Time spent in cold or colored tape on floor
kot envirorments

Site-Specific Client-Specific Supports to

Safety Items Safety Items Address Items
Include in this section: : Include in this section: : Include in this section:
Safety items the employer brings * Information vou have collected * All accommodations and supports
up (you should invite this E during Discovery and work E you will put in place to address
conversation) * assessments * each concern.

L o . i - E + Include additional training and
Items you observe during a site = [tems from job seeker that they are + : ; ) B

iy = ' - » supports provided by job coach
analysis and tour = concerned about . -

: H
» Items from job seeker's family and
- N o L]
* supports .




GCESP EXAM OPPORTUNITIES

click logo for list of exam opportunities and registration info

I NOTE: As of August 31st, 2016, there will no longer
be registrationreimbursements available for CESP

Cerr S UPPORT PROFE exams hosted by WISE.

Total Transformation Johs

We're all in this together!
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Left to Reach Goal 87

HAS LEAD TO
70/ fewer people in
O facility-based
employment.




90 Day placements Between 1/1/15-12/31/16
M Job Goal Met M Community Job Placement Goal
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MV Advancements TVW WITCO Eastco
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Mentor Shrangri-La

90 Day placements Between 7/1/15-12/31/16
M Job Goal Met M Community Job Placement Goal

SERP Exceed

0 O

Bethesda Willamette Valley

What progress is being made to resolve systems challenges with expediting VR
services when jobs are being offered?

We have requested support from ODDS EF to help resolve these challenges:

e There continue tobe inconsistencies between CDDPs, Brokerages, and VR Branches
as well as withspecific Service Coordinators, Personal Agents and VR Counselors
after the BESTtrainings (and provided examples from every area of the state).

e ServiceProviders have made inroads with some people but feel that they are
reachingthe end of their ability to facilitate change.
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